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?ftI(<S||Ml WITH■for^WIWIT (ftl^f) O ox
sb^ich :IMIT/3WIT/. ’ /^o?^ ^t ^r^TMT WITH J^ciKioiiciW

  
(ftiif) 3wfHW, w (hh ^oox^m^ui^ HrfMdMH jh^icb ^x)nr^nTHHT ? 
WHHH HTW ? W (F) W 311^^1 3Tfacbl<Hl WC W ?ft

 
’WITH 'f^WWWHT, (Rl^T) W ©HWITHH FftlftF ^Mly^l faPlMH dMK HTWT^

 
sifnnTR 3H%n. nsirtn, wiwftn $ft wiMHi with Iwri^wit (fir^f) ^withh

  
HW wf upltfl wfcr 3H^. rqiMIdM, <a^4ld ^l<Sld HR^T MiFm=W 
5bHi«=t> ^6/^0^ wt sT'-dli^H fhHicfr 4^o\9/^o^3 ftnfr

 
. W-Ml-oiil 31^11^ rRsf nftcft Misft 'UliMIMI ’WIRfn^WTWIT’Mt^T Sft W^il^I b^lldM

?ft KI^MTMT siRnetf HT f^HPii-om SRFfn yqhtfnatf (Lab Assistant) Sflftr
yql'l^llcdl rf^T (Jr. Lab Technician), nH-HTHI MtilMlld IdMckfi ^(Idl Mtold ftPiMH chdrt 3n%.

. (^) HT fwwiHT yqVRUcdi (Lab Assistant) Hnf^T MiR^i yMhl^Ucdi rTH^T (Jr. Lab   
Technician),HH-HT (^fTH^T) ?o3^ WhlWRT^T.
(3) WT *!IHHIgA Wtft RArMI fedichlMKR 3TWTH^cftoT.

< oMlisMl :-

HI 'WiTHW W 3^f 3TOTHT H^rRR, -
(SF) “srftiHW’ 'WTR fen^IWIT (Wf) 3tWhW ^oox.

(W ?00YxIT H?KI\ SlftPlMH rtiHi’Mi ^Y)
  

(X) ‘W cblJcbl-O 3rf^cbl(l” STftR'Mdldld
 

w cbi4cbi(l srf^cbid.
\3

  (H) “Ufacft” WTT 3T^f ^^R fnWWJWIT Wit Slf^RdHI^I HkRT
 

WR WRR 3iiRrft ’Hpldl.

(V) “WI ■yif^RTltV’ WTT 3isf cbi4=hl<l
  

(gQ “y^PiMM” wrr 3^ Htf^rnr nftrn i^F^r WcsiR hrh iRR ch  
ymuiMM ((m>HH opf =bldIM^ft) RfofT A

 
41 fad 4>Adl 3RT <=blvicTl^l ^Xni.

 
. (R) “MctfacbT” qiMI 3pf phdl ^-ScdA rid^lHldld

 
nniwi (fw hrwnt chhim^ ter wriA rwwft wh wth 
41fad iddl wi cAuiJl^ 3nhn\
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cbdH 3 ^Zt?r ch<v^ia

3T^T:-
4T fc|R'MHid<il< Pi^chfl'HI JI <J^qi<l^-

(X^) fcftllRdlxO TRi^uich d^n (S-41J lulled I cj^H) 3JSI3T fc^lH
^ll<^ Jld (y41J|i?lIccii dSj^iH) Md41 ^TR^T Wdl SRH^T. f^T

fid I ’fenfelgjt Hl^Mdiy ikl. ^fcw 1%Rr
TWFRTW 1idl 41d^ll-t-d IdMdltlS Id^lH wteftef SRpT^t.^JT.R^T.Jt

WT irlrfl 3TWT.
pfa) HTAifid WWT yild^llcdl eftR 3RPR W^T

C\ v3

irirll 3THTRT. STlf^T

(cfk)z. iri JI ^^icQ. ■ ,^-^.
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(^T) “WFT’ WR.
(X) “fdf^d dMl 3Rf ?ft Rl^dldl ft^dKlodd^^T, RiJT ^TH Vchd<

fid I r?TT yi'ddl^ Rddd ^RWRT 3TT^r9T U.^1^1 3rf*Fch<u||g:ft Qu^ld ^| J J) R^^TT, 

‘3RTT
(®l) “fdd-S ’Hpldl5’ dIMI 3pf ?ft.<t Jstldl WMH fd^dWodd-t-^T, (Fef ch4dl-^HT 

HFT^STrJq^IT RK1RuI dtdJl) IdfddH, o R fdIddHi-^dI

dRudld 3JTj J| di4'di<] fdR5 Rfteft 3RTT 3n^.
(Z) ‘IdAtd’Woqct^TT fi^T wild” ^rrar 3rf 37ft[ddd|-cdl

3^|J J] fd^dddcdd^4T, 3RTTSCT^.

3. ydld^llaii tiSRddi (Lab Assistant) 3d I Pl djfd^ JRlbMIcdi (Jr. Lab Technician), TTZ-d^
dT Wdfld fddddl-

5ft tf l^dldl *idld id^d-WoddW, iTT^f did*!I 3d^cdl<[<dl Jld 5dld^llcd| ^$|ddi (Lab 
Assistant) fi^T difd^d yrdid^lloil W (Jr. Lab Technician), 4T AdldOri (dddJl 
■hIhdlaft ^udld 3nJrdl fdftd Tfr^sn IddilrU-odl 3TfaRld< dW d<dJrdl 3JTf^T dT 

[dfddditdl fdfddd ’a HHa iJ JI WeTT WM di^ll-^T^ddJl-°dI dldlditldiaft ^RTT

(sJT). “yaift’ dl'dl 3^f jfdf^T fd^JlRldl Jl Madl fid I ^IRld J rdT^nYfr ^dd<rd tf?i»ld

¥. ddlddkl:-

(R^?) fidld - 'dTB^rfeT «rftl oFWRT 34I J^di dllUldi HR3- itddld^R <idldld^ 
3TJdRuqixdl 3d'^<-oq| lididd-H 3R5JTd^A;

(<ld) 3{f^cbdH 3RT - RT tid^fd did ch<udld SJlJtrdl dlf^Alcfld HRd- irdld^K 
■W^ldldi^ 3^ diRJdl-odl SR^Vcdl fediddR, <1Jld ydJI? ©dfdftdd yddfid 

•JtadRi^idl wim srfe Tmi, erft^r wifi^
idlcJti ddR^fT 3TTWHRli

' Pa9e I 2
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^3. =Fi^n^Mt:-
   fclR^rq Wt irrlrMl M<«l<=l< H ARSitHl^’ft R^dl S'J'MItf 3TR^TT

 rMMl pAc|xfl-ci|| M^|c|< ^P^TT ctlrl 1=1 Mt 3h^q1.
  RfW^T chldwMt ^T ufadMi GmMd Icsftni RftMt^T =bl<JI=lMta  

(dic^ci cbMicjMt^) fMw i'^rft Rft^rr€Nt =rsfirwM1 ^yt (^r totr) sMtotM 
3RfuT MRcfl-RT MrWRHR■'^T ct>MRMt ^nRJH=bl<chfV’4l R^f ctR^ <l^t<R. cT^nfR, 

RfcftsjT <=hl<JI=iMt?r (Rltolci cfcl<dl=lMte?) f=lf$d R^t^T drMt°f R ^TTORT yfel^PT R^f H  
fe)dI ^T cbldlMMtRRT^nRRTKRiftcRTR^R cRlMt ^RTRRTRTRR^RET.

C. ^-cqi ^?Rwff RRR'SWR:-
   U^MIgA =) cafe ail feted 37^t R ^iMT d<H STfMfiRR 3i ifel rRRRErft RRRRTR 

       
3R^ 1RRR RF5RT d<d41, R^R WH i^fR STlfR ORT^RT 3RTf^T RR^RTR 3WtRt ^cR

   
fepNH, %, feRqn 3 RR^ R'AqRI RRIRte^M^RTRfRRtRTOT^TORRT.

,S^\. *<«»*" J
Vv * 1 X^* ANs^^-YoO ®^F

didufldid 34duqfMl ^(cj^chdl - "■ 7
 RRfel <feddRI'-l rdl^dl Rq^-cqi RdichW RRRR£ feidl RRcftR RR

"ferfRRRT RRRR Rt^TTRR Rt^ft 3Rdl4t. Sdlfel Rfenft YRTcRT R^f ^^1 RRqRRM1R 
WT
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REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the....................2025.
Outward No.3386 
Date-05/02/2026Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025. - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (f) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In,pursuance of the 

decision dated 09/05/2024, of the Hon’ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the posts of the Lab Assistant (Group-C), in the Shree Sainath Rugnalaya and 

Jr. Lab Technician, (Group-C), in the Shree Saibaba Hospital of the Shree 

Sai Baba Sansthan Trust under the said Act, as follows:- !

1
iP /
H I

2. In these regulations, unless the contextrequires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004); .
1

1. (7) These regulations may be called the Lab Assistant (Group-C), and

the Jr. Lab Technician (Group-C) (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.
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(b) Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(<Z) Competent-Authority” means the Chief Executive Officer;

■ (e) “Certificate” means a certificate in Paramedical Technology (course 
of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 
minimum one year duration) awarded by the Statutoiy Council or Board or . 

any other qualification declared by the Government to be equivalent thereto;

(g) Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(Ji) Government” means the Government of Maharashtra;

(z) prescribed examination” means an examination conducted by the 
Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(7) “Selection Committee” means the Employee’s Selection Committee 
referred to m the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act. '

3, Appointment to the Lab Assistant (Group-C), and the Jr. Lab Technician 

(Group-C) of the Trust, shall be made by, nomination from .amongst the 

eligible candidates, on the basis of result of the prescribed examination 

conducted by the Selection Committee, who fulfils the qualifications specified 

in regulation 5 of these regulations.
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6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Para-Medical Council or the 

Indian. Paramedical Council on the date of his appointment and he shall 

continue to possess such registration during his entire period of service.

5. Educational Qualifications.- - .

The person for being eligible for appointment to the post under these 

regulations shall,-

possess a degree possess a degree -of Bachelor of Para Medical 

Technology (B.P.M.T.) (Laboratoiy) from a university; or B.Sc. 

in Paramedical Technology in Laboratory;, or

possess a degree of B.Sc. in Physics or Chemistry or Biology 

with D.M.L.T. from a Medical College or any,, institution 

recognised by the University;

possess an experience of working' as a Laboratory Assistant for 

not less than three years in a reputed hospital; and

have passed the MS-CIT examination.

4. Age Limit.-

(z) Lower Age Limit.- Not l&ss than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more Than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age. limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).
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7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on - 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 
year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) .or pass the 

examinations and complete the training, his services shall be liable to be. 

terminated.

8. Other service conditions to apply.-
The other terms and conditions, specified by the Trust from time to 

time, as well, as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.


